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HAJTOI HA oxXoabl PUSNYHECKUX NAL, / HO®N
(Personal income tax / PIT)

EavHbIn coumanbHbin Hanor / ECH
(Unified social tax / UST)

COOEPXAHWME MOOYJIA / MODULE CONTENT

1 Mecto HI®JI u ECH B ctpykType 3x3amena / PIT and UST in exam structure.

2 ITonsitre Haymora Ha Koxoabl Gusuueckux jui / What is personal income tax?

3 Hanorossrit nepuox o HADJI / PIT tax period

4 C KaKux JI0X0JI0B HaJOTOBEIe areHThl He yaepkusaror HIDJI? / Cases of PIT non-
withholding by tax agents

5 Hanoroseie ctaBku o HJI®DJI / PIT rates

6 Wcuucnenune HADJI ¢ noxoa0B, obaaraeMbix 1o 6a3oBoii ctaBke 13%. OCHOBHBIC MTOHITHS
/ Income taxed at regular rate. Major definitions

7 CocTaB 0OBIYHBIX TOXOJIOB, oOaraeMbIX 1o ctaBke 13% / Types of regular income

8 ®dopmel osydenus 1oxoa0B / Forms of income receipt

9 Jater npusnanns noxoxos / Income recognition dates

10 Hdoxonsl, He moIexanue Hajgoroodinoxkennto / Exempt income. Overview

11 CranaapTHble Hajorosbie BerueThl / Standard deductions

12 Cymmnocts ECH / What is UST?

13 O6wekt Haoroobmoxenust ECH y paboronateneti / UST taxation objects for
employers

14  Yro ne obnaraercs ECH y pabotomareneii? / UST exempt income

15  Crasku n pacuer ECH / UST rates and calculation

MOYEMY 3TO NEPBbI HOMEP KYPCA? / WHY PIT GOES FIRST?

Munumym 40 mapok u3 100 Ha 3x3amene OoynyT nansl 3a HJ{DJI (Bropoii Bompoc — 25
MapoK, OJIMH W3 JIOMOJHHUTEIBHBIX BOMPOCcOB — 15 mapok). Eciu Bam moBeszet, HJIDJI
MOJKET MOSIBUTHCS U B IBYX JOMOJHUTEIBHBIX BOIPOCAX.

Urto kacaercs ECH, To oH sk3amenyetcst B coctaBe Bompoca no HIADJI u «Becur» He
0oJiee 5 Mapok.

HA®DJI nerye uem koprnopaTtuBHble Haynoru. 60% npaBuIbHBIX OTBETOB BO3MOKHBI
Jla’Ke TpU TOATOTOBKE CPEAHEr0 YPOBHSI.

OK3aMEHAlMOHHAsl cTpaTeruss — Habpatb MuUHHUMYM 25 mapox Ha HJIDJI (60%
MIPAaBHIIBHBIX OTBETOB), OCTAIBHEIC TOTYYHTh HA KOPIIOPATHBHBIX HAIOTaX (JIOCTaTOYHO
40% npaBUIBHBIX OTBETOB).
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1.1. CYTb HANOIA. MNATENbLWWKN. HANOIOBbIN M OTYETHbLIV MEPVOALI.
CTABKV HANOIA / WHAT IS PIT? TAXPAYERS. TAX & REPORTING

PERIODS.
.

1.1.1. NoHAaTHe Hanora Ha goxoAabl husnyveckux nuy (What is personal
income tax?)

HA®JI (PIT) — »TO HaNOT, KOTOPBIM OOJIAaTraroTCs JOXOABI (PU3UYECKHUX ITHII, T.C.
rpakIaH.

B obmem cryqae H/IDJI BeranTaeTcss HEMOCPEICTBEHHO U3 A0X0J1a, YMEHbIIAS CYMMY,
MOTyJaeMyro (PU3MICCKIM JIUIIOM Ha PYKH.

B HanoroBoif TEpMUHOJIOTHY 3TO Ha3bIBaCTCA ylAep:KaHHEM HaJora (fax withholding),
a KOMITaHHUS, KOTOpas VyIASPKUBACT HAJOr Yy pa0OOTHHKA, HA3BIBACTCS HAJOTOBBIM
areHToM (tax agent).

Takum o6Gpazom, HeCMOTPst Ha TO 4TO IuiaTenabinukamMu HIADJII sBistores ¢usndeckue
TUIIA, TOTyJaroIue o0IaraeMele JOXOIbI, peabHbIC TIEPEUHUCICHUS HAIOTA B OIOKET B
MONIABJISIONIEM  OONBINMHCTBE  CIIY4aeB IPOW3BOAAT HAJIOTOBEIE areHTH, T.C.
IOPUINYECKHE JIUIA U PEeANPUHUMATEIH, KOTOPHIE BHIIIAYUBAIOT STHM JIUIAM Pa3HOTO
poJia 10XObL.

Knaccudaeckum mpuMepoM BBIMIECKA3aHHOTO SBJISCTCS HAIOT000I0XKEHHE 3apadOTHOU
mnatel. ['paxkgaHe mody4aroT 3apriary yxe 3a BbldetomMm HJIDJI, xoTopsrit
yIEepKUBAETCS U MEPEUUCIIeTCs pab0TOIaTeIeM — HAJIOTOBBIM areHTOM B OIOJIKET.

m Exemecsiunas 3apruiata Boswl [TonunkoBa — cotpynnuka 3AO «Iloruuk» cocrasiser 100
000 py6. CraBka HADJI — 13%. (Vova’s monthly salary is 100 000 RR. PIT rate — 13%).

bazosan
unnocmpayus HJDJ1 Hauwncnennas 3apmnara
Gross salary 100 000 pyo®.
MuHyc: cyMMa yaep)KUBaeéMOro Haiora
Minus: PIT withheld (13 000 py6.)
PaBHO: cymMa, mosrydaemasi COTpYIHUKOM Ha PYKH
Equals: net salary 87 000 py6.
Takum 06pa3oM, Kbl MeCsI] KOMIIAHHS YICPKUBAET U3 3apIiaThl BOBEI U IepeuncIsieT B
oromxer HADJII B cymme 13 000 py6. (Each month the company-employer withhelds PIT
firom Vova’s salary and pays it to budger).
B HexoTOpHIX ciydasx, KOTOphIe OyIyT pacCMOTPEHBI Jaliee, MOXKET OKa3aThCs, UTO
CyMMa HaJiora, MCYHMCICHHAs 3a TOI C JOXOIOB (U3WYECKOTO JIMIlA, MO JAHHBIM €ro
HAJIOTOBOH JeKJIaparyu, OyJIeT OTINYaThCsI OT CyMMBI HAJIOTa, yIep>KaHHON HaJOrOBBIM
areHToM B TeyeHHue roja. Takas pa3HuLA NOMJIEKUT JOIUIaTe HENOCPEIACTBEHHO CaMUM
IpaXIaHUHOM JIHOO BO3MEIIASTCS U3 OIOMKETa Ha €ro JIMYHBIN cueT (B 3aBUCUMOCTH OT
KOHKPETHBIX 00CTOSATENBCTB).
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Omcymcmaue
yoepoicanuii HIDJI ¢
HeKomopbwix 6UA08
00X0008

Section 1 (PIT1)

I'onoBas 3apmnara Bosel ITonunkoBa — corpyanuka 3AO «Iloruuk» cocrasnger 1 200 000
py6. Craka HIDJ — 13%.

[penmnonoxum, 4to B oT4eTHOM roay Bosa Bemrpan B kazuHo 1000 000 py6. Bac moxer
YAUBHTH, HO BRIUTPHII B Ka3uHo obOnaraercss HJIDJI Take no craBke 13% (kak u 3apruiarta).
IIpu >TOM Ka3MHO HE YAEP)KUBAEeT HAJOT, TO €CTh BBHIJACT BBIUTPHIII B MOJHOH CymMme.
O0s13aHHOCTH 3aIUTATHTH HAJIOT BO3HUKACT HEIIOCPEICTBEHHO Y HAJOTOIUIATEIBIINKA, TO €CTh
y BoBbl. (Bce 3Tu npaBuia yCTaHOBJICHBI HM YEM HHBIM, Kak HaJlloroBBIM KOJIEKCOM).

JaBaiiTe mOCMOTPHM, KaK OyIeT BBITJISIETh JeKIapanus BoBbl 32 oT4eTHBIN TON (B pYOIIsX).

Hauucnennas 3apriara 3a rof

Gross annual salary 1200 000
BhIMrpHIII B Ka3WHO

Casino winning 1 000 000

OO0t odraraeMslii JOXOL

Total taxable income 2200 000
Hauucnennsnii HADJI 286 000

PIT accrued (2200 000 * 13%)

Munyc: cymMMa yaepKaHHOIO Hajora

Less: PIT withheld

(156 000)
(1200 000 * 13%)

Papno: cymma HA®DJI k nonnare

Equals: PIT liability 130 000

1.1.2. HanoroBbIn nepuoa no HA®J1 (PIT tax period)

HA®JI ucuuciasercs 3a KaJleHAAPHbINA roj HapacTaomuM uroromM. To xe camoe B
nakoHW4YHOU ¢opme chopmynupoBano B cr. 216 HK P®, a umenHo: «Hanoeosvbim
nepuoooM NPU3HAEMCsi KAAeHOAPHBIU 200).

Hanoeoguiii nepuod
no H/[DJI
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HUrak, B otueTHOM rony Bosa Ilonunkos (cMm. mpumep 1-2) nosryums 10XoJ, ¢ KOTOPOro He
6611 yaepxan HJI®JI (Bemrpsm ot ka3uHo). CornacHo HK P® HanmorommaTenbIiK JOIDKEH
B 00513aTEILHOM MOPs/IKE MPeICTaBUTh cBOIO Jekiapanuio no HADJI B cpok no 30 anpens
ciaenywouiero roaa (deadline for declaration submission is April, 30 of the next year).

OTO 3HAYMT, YTO BCE HAIOTroo0IaraeMble J10XO0/bl, oaydeHHble BoBoi ¢ siHBaps 1o nexadps,
OynyT mpocymmupoBaHbl B ero aeknapanuu mo HIA®DII u ¢ Hux Oynmer paccunTana oOmias
cymMma Hajora r-Ha [loHumkoBa 3a mpouutsii rox. ®Paxrtudecku B Oropker Bosa ymmatur
TOJIBKO pa3HuIly Mexay obuieit cymmoint HJI®JI nauncnennoro no aexnapaumu (PIT accrued
per declaration) n cymMoi, ynep>kaHHOU ¢ Hero HajoroBbiMu areHTamu (PIT withheld by tax
agents).
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UTto KacaeTcs HaJOTOBBIX areHTOB, TO OHU TaKXe BEAYT Yy4YeT BBIJIAYMBACMBIX
(HauMCcneHHBIX) TpaXKAaHaM  JOXOJOB  HapacTalmuM  uToroMm. To  ecTb
HaJIOToOo0JIaraeMble JIOXOIbI HAIOTOIDIATEIBINNKA, TTOTYICHHBIC C SHBApS 1O AeKadpb,
MTOCTOSTHHO CYMMUPYIOTCS B OyXTranTepcKkoM ydere opraHmzanuu. CBemeHHsS 00 3THUX
JIOXOJIOB OHH JIOJKHBI [10/IaTh B HAJIOTOBBIE OpraHbl K 1 anpeJis cieaywouniero roaa.

m TomoBas 3aprnara Boser [loHunkoBa (cM. mpumep 1-1) cocrasmser 1200 000 py6. Orto

Tooaua ceedenuii
pabomodamenamu o
0ox00ax epadxcoan

o0umit noxon, HauuciaeHHbIH Bose ¢upmoi, rae on paboraer. HIADJII, ynepxanusii 3A0
«IToHunk» U3 ero 3apmiartsl 3a rof, coctasut 156 000 py6. (1 200 000 py6. x 13%).

OO0mme cyMMBbl HAQUMCIIEHHON 3apIUiaThl U yIEpKaHHOTO C Hee Hayiora OyAyT BKIIOYEHBI B
CBEIICHUS O JIOXOJaX COTPYIHHKA, ITOJABaEMbIX (PUPMOW B HAJOTOBBIC OpPIaHbI 3a KaXIbIi
KaJICHAApHBIN TOJ] B 00s3aTeIbHOM TopsiAKe K 1 anpess ciexyromero roaa (deadline for tax
agents’ reporting is April. 1 of the next year).

Taxke oHu OynayT ykazanel u B jekiapanuud no HIADJI camoro coTpyaHuka, ecim 3Ta
JIeKJIapalus ToJDKHA OBITh MM TpeZICTaBlIeHa (HapuMep, B ClIydasX, yka3aHHbIX B 11 1.1.3).

1.1.3. C Kaknx noxoaoB HanoroBble areHTbl He yaepxuBaroT HOPI?
Cases of PIT non-withholding by tax agents.

OnvH BakHBIH ciy4all HeyJep)kaHHs Halora areHTOM, Y)ke OblI HaMH pa3o0paH B
npumepe 1-2. [TonpoOyiiTe BCNOMHUTD O YeM IIIa peyb (OTBET - B KOHIIE pa3zela).

Jpyrue ciry4an, KOTOpPbIe BO3MOXKHO OYIyT 3K3aMEHOBAThCS, CIIEIYIOLIHE:

1
e oOjaraeMbie JOXOIBI OT TPOJAXKH JIMYHOTO HMMYIIECTBA TpaxnaH (faxable
income from property sales);

e JOXOIbl OT CAAauM TpakJaHaMU B apeH]ly CBOEro Xuibs (personal rental
income);

®  JI0XOJBI B HENISKHOM (popMe, IOTyIeHHBIC HE IO MECTY paboTHI (non-cash non-
employment income);

®  JIOXO[Ibl, MOJYYEHHbIE U3-3a IPaHullbl (income received from abroad).

OtBer Ha Bompoc B Hauaje paszgena: H/IDJI He ynmepkuBaeTcsi ¢ BBIUTPHIIICH,
MOyYCHHBIX B Ka3WHO, a TaKXXE OT JOXOJOB OT JIOOBIX WTP, OCHOBAHHBIX Ha PHCKE
(gambling income). 1lpu 3TOM Takue D0XOJbI JOJDKHBI OBITH 3a/ICKIapUPOBAHBI CAMUM
TUTATENBITUKOM U ¢ HUX JoJKeH ObITh yimradeH H/IDJI mo o6branoit ctaBke 13%.

! [Ipu npogake rpaxjaHaMy CBOETO JIMYHOTO UMYIIEeCTBa (KBapTHUP, J1a4, 3eMEIbHBIX Y4aCTKOB, aBTOMOOHJIEH) MOXKET
(HO He 00s13aTeIbHO MO/DKEH!) BOSHUKHYTH 00JlaraeMblii 1oxol. B ciydae, eciy OA00HBIH 10X0 ASHCTBUTEIEHO
BO3HHKAET, TO 00s13aHHOCTh ymmatuth HJIDJI ¢ Takoro goxoa JISKUT HA cAMOM rpaskIaHUHe, a He Ha JIUIIE,
BBITUIAYMBAIOIIEM IPAXKIAHUHY TIOXOI.
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Camocmosimenvhbiil
pacuem u
oexnapupogamue
HoJ1

Hoxo0vt, nonyuennvie
8 HAMYPAIbLHOU
Gopme u
odexnapupogamue
HIDJI

3AOAYA 1 -1

Komnsepcusa net income
6 gross income
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INencnonepxa N3onpaa I'enpuxosHa [eteprodcekas caet CBOO MATHKOMHATHYIO KBapTHPY B
nenrpe Cankt-IlerepOypra 3a 100 000 py6. B mecsn. [lencus M3ompabl cocrasiser 15 000
pyO. B MecsiL.

Cornacho HK P® MH3ompna noipkHa MojaTh HAJIOrOBYHO JAekiapanuio g0 30 amnpens
CJIEJTYIOIIETO Io/1a.

[lencus

Pension income 0 (ue obmnaraercst)
Jloxompl OT caayu KBapTUPHI B apeHY

Rental income 1200 000

OO0t obaraeMeli T0X0

Total taxable income 1200 000

Hauucnennsiii HIDJI

PIT accrued 156 000 (1 200 000
*13%)

Munyc: cymMMa yaepKaHHOIO Hajora
Less: PIT withheld 0)
PaBno: cymma HJ{®JI k nomnare

Equals: PIT liability 156 000

3A0 «Ilonuuk» omatwio Boe [ToHUMKOBY HWHIMBHUIYalbHBIH TOJOBOH a0OHEMEHT B
cropt3an. HIA®JI co ctoumocT aboHeMenTa oyaet yaepxan 3A0 «IToHUHK» U3 3apIuiaThl
Boser. Cam BoBa HU4ero miaTuth B OI0KET HE TOJDKEH.

Temeps IPeNNONOKIM, UTO A00HEMEHT ObLT omadeH ¢pupmoit-mapTHepoM 3A0 «IloHaUK» U
monmapeH dtoi ¢upmoir BoBe Ha ero nenp poxkaenws. Ilockonbky BoBa He sBisercs
COTPYIHHUKOM YHOMSHYTOH (DHpMEI, OHa He MoXxeT yaepxkats H/IDJI, Tak kak He IPOU3BOIUT
BoBe HuKaKHWX AEHEKHBIX BBHIIIAT. TakuMm oOpa3om, BoBa cam momkeH MpoAeKIapHpoBaTh
naHHbIA noxon (no 30 ampens cleAyrOLIEro roja) W 3aIuiaTuTh ¢ Hero Hajor (o 15 urons
CIIEAYIOLIETro roja).

Vova’s annual NET income is 1 000 000 RR.

What is his annual gross income if all personal deductions are ignored?

© Individual entrepreneur, Sergei Molchanov, all rights reserved
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3A0AYA 1 -2

Basic tax declaration

3A0AYA1-3

Basic tax declaration

Roma’s monthly salary2 is 100 000 RR. In addition to this salary Roma received a sports club
membership worth of 40 000 RR. Calculate Roma’s employment income and tax withheld at
work.

*

*

Roma’s monthly salary is 100 000 RR. In addition to this salary Roma received a sports club
membership worth of 40 000 RR. ZAO “Bublik” - one of major Roma’s clients presented him
with a TV set worth 50 000 RR (including 18% VAT) as a birthday gift. Prepare Roma’s
annual tax declaration. (Note that 4 000 RR of corporate gift is PIT exempt).

Explain Roma’s reporting and payment obligations.

*

*

Explain ZAO “Bublik” reporting and payment obligations.

*

? Eciu Ha 9K3aMeHe C10Bo “net” OTCYTCTBYET, TO BCETAa uMeeTcs B BUIY “gross”. Takum oOpazom, salary = gross

salary.
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SARASATS 4 List as many cases of PIT non-withholding (in English) as you can recall (DO NOT
LOOK INTO THEORY!):
Cases of non-
withholding %
sk
%
%
%
3AIAYA 1 -5 Roma won 5 000 USD in a casino in Las Vegas. Is this amount subject to PIT? If yes, then

how taxable income will be calculated?
Income from abroad

*

List Roma’s reporting and payment obligations with regard to this income.

*
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20 CTPAHWL OAJIEE MNMPONMYLWEHO
.|
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SUMMARY OF MATERIAL COVERED iEMPLOYMENT INCOME;:

Now you are able to perform a very important task at the exam, i.e. to produce a tax calculation of
income at work subject to regular rate of 13%.

Please note the MANDATORY proforma fok this calculation (any other variants of answer
presentation will cause a possible marks reduction).

Employment income @ 13%

Salary

Bonus

Sick leave

Free meals

Sports club membership
Vacation

abroad
in Russia

+ (note that monthly salary should be converted into annual and be
aware of possible conversion of net amounts into gross)

+ (if accrued in the current year)

0 (if accrued in the last year)

Also be aware of possible conversion of net amount into gross

+

+ (always!)
+ (always!)
+ (always!)
0 (including family members and summer camps for children)

Note that you must show all zero value items in your answer

OCTAJIbHbIE CTPAHWLbI SUMMARY NMPOIMYLWEHbI

BHUMAHWE! MATEPUWAJT OAJTEE YCTAPEJT 1 NPBOOUTCA TOJIbKO OJ1A
O3HAKOMIEHUSA C MPUHUMNAMW U3NOXEHUA 1 CTPYKTYPOW MATEPUATIA
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1.6. ECH 019 PABOTOOATENEW / UST FOR EMPLOYERS
|

1.6.1. CywHocTb ECH (What is UST?)

B camom oOmem cmbicie equHBIH commanbHbll Hamor (cokpamenno ECH) (unified
social tax or UST) 3T0 Hamor, KOTOPBIH HAa4yHMCIAETCS Ha 3apaboOTHYIO IUIATy H
MIPENICTABISIET COOOW JOMONHUTENBHYI0 Harpy3ky s paboromareneii. B sTom
npunnunuansHoe ortiamune ECH ot mamora Ha moxomsl ¢usmueckux jmrn (HADJ),
KOTOPBIii OepeTcst U3 3apIuiaThl COTPYAHUKA, YMEHbIIAst €r0 YHCTBIN TOXO/

m 3aprutata cotpyanuka 3a Mecsr coctaBnser 100 000 py6. Craska ECH - 26%, ctaBka HADJI
- 13%.

bazosan

WAIOCIpAYUA ECH pasen 100 000 py6. x 26% = 26 000 py6.

eo0uno20 COYUAIbHO2CO

Hanoed DTy cyMMy KOMITaHUS IUIATHT B GropkeT. Kpome Toro, kommanus yaepxusaet 13% HIDJT

13 3apIUIaThl COTPYAHNKA M TOXE IIIATHT ero B OomxeT. COTPYAHUK MOTy4aeT Ha pyku 87
000 py6. (100 000 py6 -13 000 pyo HADJI).

OO6mmuit pacxon mist koMnaHuu cocrasisier 126 000 py6. (100 000 py©. - 3aprutata mmoc 26
000 py®6. - HauncaenHs Ha 3apiutaty ECH).

B cocraBe ECH xoHCOIHIMPOBaHBI B3HOCH B (heIepatbHBINH OI0/KET (B YaCTH B3HOCOB
paHee mojyrexamux 3aduciueHuto B llencwonnsrii Goum P®), B Gorx coumambHOTO
cTtpaxoBaHus P® wu ¢oHmpl 00s3aTeNPHOTO  MEIUIMHCKOTO  CTPaxOBaHUSL.
Pacnipenenenue Hanora Mexay 3TUMH (GOHAAMH HE SK3aMEHYeTCsl.

1.6.2. Yto o6naraetca ECH y pabotonatenen?
(UST object of taxation for employers)

ECH y paboronareneii HaUnCIISETCS C BHILIAT (GU3HYECKUM JTUIIAM, TPOU3BOAUMBIM T10:
®  TpYyJOBBIM JoroBopam (labor agreements),

® TPaXJIaHCKO-NIPAaBOBBIM JIOTOBOpAaM Ha BBINIOJIHEHHE paboT (OKa3aHUE YCIIYT)
(civil law or service agreement);

®  aBTOPCKHM JOTOBOpaM (copy-right agreement).

Attention!

1. BeItutaTel rpakJaHaM 0 aBTOPCKHM JIOTOBOPaM M JOTOBOpaM IMOJpsAa 00JIaratoTcst
10 MOHIKEHHBIM CTaBKaM (OTCYTCTBYIOT B3HOCHI B ()OH/T COITMATIBHOTO CTPaXOBAHMS).

2. ECH c¢ BblUIaT N0 JAOTOBOpaM, 3aK/IIOYEHHBIM C UHIAUBUAYaJIbHBIMU
MPEANPUHAMATEISAMY, YIDIAYMBACTCS CAaMUMH MPEANPUHUMATENSIMH I10 MOHIKEHHBIM
cTaBKaM (3To OyzneT 0OBSICHEHO Aajee).
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1.6.3. Kakue Bbinnatbl He obnaratotca ECH? (UST exempt income)
Ecnu Beltutata  (u3udeckoMy JHIy HE MPEayCMOTPEHa TPYAOBBIM JOTOBOPaMH,
JIOTOBOPOM TIO/IPSI/Ia WIIM aBTOPCKUMH JOTOBOpoM oHa He obmaraetcst ECH.
Hanpumep, He obmaraercs ECH:

e MaTepHaibHas IOMOIIH (SUppOrt payments);

®  KOpIIOpaTHBHEIC TONAPKU (corporate gifts);

e [MTaHWe, HE TPETYCMOTPEHHOE TPYAOBBIM JOTOBOpOM (meals not provided in
the contract);

® BO3MeCIIEHHE KOMaHJIUPOBOUHBIX PacxoioB (reimbursement of business travel
expense);

° BC€ BUIBI TOCYHApCTBEHHBIX mocoouii u 3aKOHOJATCIIbHO YCTAHOBJICHHBIX

KOMIICHCAIIMOHHBIX BBITUIAT (Support and compensation payments provided by
Law);

e BBIUIATHl O JIOTOBOpaM KYIUIM-TIPOJAXH, apeHAsl U T.I. (payments under
purchase, rent and similar agreements);

e mo0bIe BBIIIATHI paOOTHHKAM, HE yMEHbIIAtoNmue 6a3y 1Mo HajJory Ha IpUOBIIL
(any non-deductible employees benefits).

Takum oOpa3oM, MokHO cka3zath, 4ro ECH y paboromarenedi mnpuMEHSETCS K
CJIEIYIOIINM TPEM OCHOBHBIM BHU/IaM BBITLIAT:

1. 3apmnare (salaries);
2. Oonycam (bonuses);

3. nwraHuio (€CIM OHO MPEIYCMOTPEHO TPYIOBBIM IIOTOBOpOM) (meals, provided
by labor contract).’

NMPUMEP 1 - 17
Opranm3anus (WIH IpeAlpHHIMATEeNb) BHIDIATIIN CBoeMy paboTHHKY 3apmiaty 100 py0

Ob6vexm ECH y
pabomooamenei

(ycnmoBHO), IpeMHUIO 3a TPYLOBBIE PE3yNbTaTHl MO uToraMm roja 20 py0., a Takxke chAelaiH
MOJApOK Ha JICHb POXKACHUS cTonMocThio 5 py6. CtaBka ECH 26%.

ECH Oynet HaunuCIATBCS Ha 3apIuIaTy W MPEMHIO, MOCKOJIBKY 3TH BBIIATHl YYUTHIBAIOTCS B
cOCTaBe PAcXoJ0B Ha OIJIATy TPyJda M YMEHBINAIOT obnaraemyro mpuObUTe UTO Kacaercs
moJiapka, TO MOCKOJNBKY OH He paccMaTpuBaercss HK B kadecTBe pacxona, yMEHBIIAIOIIETO
puOBLIb, €ro cTOMMOCTh He oOnaraercs ECH.

ECH = (100 + 20) x 26% = 31 py6. 20 kor.

Attention!

1. B cemuHape mo Hajory Ha HpuOBUIb BBl Y3HAETE, YTO ITOOPOBOJILHOE CTPaxOBaHUE
pabOTHHKOB TIPEANPHUITHS BKJIIOYACTCS B COCTaB PAacXoJ0B Ha omwiary Tpyaa (B
npenenax HopMmatuBoB). ClieoBaTeNbHO, pPacXoIbl Ha CTpaxOBaHHE B Mpeleiax
HOpMAaTHBa JOJDKHBI ObUTH OBI oOnarateess ECH.

[oxamyiicTa, 3alIOMHHTE, YTO BBIIEYKa3aHHOE CHPABEUIMBO TOJIBKO JJISI IEHCHOHHOTO
ctpaxoBanus (deductible pension insurance is subject to UST). MeauuuHckoe
cTpaxoBaHue cotpyaankoB ECH ne obmaraercs.

2. B3HOCHI Ha HAaKOIUTEIBHYIO YaCTh TPYAOBOM NMEHCHH Takke He odnaratotcs ECH.

’ Honapsolee GOIBITHHCTBO IPOYHMX BHILIAT MepcoHany (T.H. “employees’ benefits”) mpousBoasTes 3a cueT ynucTol
pHOBUTH (PUPMBI U IO3TOMY He nonajatoT B 6a3y mo ECH.
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3. Bu1 yxe y3Hamu, uTo OoNbHUYHEIE (Sick leave payments) obnaratorcs HADJI, ogaako
ot ECH oHH ocB0OOOXIar0TCs. DTO HAA0 3aIIOMHUTE!

1.6.4. Mo kakum ctaBkam paboTopgatenu nnatat ECH? Yto Takoe
perpeccuBHas wkana? (UST regressive rates)

Cremmupuka ECH 3akirodaeTcss B TOM, 9TO OH (OPMHPYETCS KaK CyMMa B3HOCOB,
MOJyYaTeNIIMH  KOTOPBIX SABISAOTCA  (enepanbHblii  OromkeT, (OHI COLUATBLHOTO
CTpaxoBaHUsl, (POHIBI MEAULIMHCKOTO CTPAXOBAHUSI.

ECH matutcs mo Tak Ha3blBaeMO# '"perpeccHBHON' ITKaje CTAaBOK. DTO 3HAYMT, UTO
yeMm Oonbllie Haloroas 0asza (T.e. cymMMa 0o0OJaraeMpIX HaJIOTOM BBITUIAT) TEM MEHbIIE
CTaBKa HaJora.

Cymmapnsie craBku ECH npuBeneHs! B TabJuIe HIOKE:

Hanorosas 6a3a Obuas O6mas cTaBka
CTaBKa (aBTOpCKHE
(TpynoBbIe JIOTOBOPA)
JIOTOBOPBI)
o 280 000 py6neit 26% 23.1%
Ot 280 001 mo 600 000 pybmeit 10% 9%
Caoire 600 000 py6ineit 2% 2%

* B3HOCHI B (JOHJ CONMAIBHOTO CTPAaXOBAHHS IO aBTOPCKHUM IOTOBOpaM M JOTOBOpaM
Ipa’kJAaHCKO-TIPaBOBOTO XapaKTepa Ha BBINOJHEHHE paboT M OKa3aHHE YCIyr He
IIPOU3BOJATCS

NPUMEP 1 18 Beimunarer corpynauky 3a 2009 ron, oonaraemeie ECH, cocraBunu 720 000 py6. ECH Gyner
pacymTaH CIeIyIIUM 00pa3oM

Ilpumenenue
% eg’;{ew”g”o” utiansl - niepsrie 280 000 py6 obnararoTcs mo craBke 26%
pabomodamenamu - caenyromue 320 000 py6 obaararorcs mo craske 10%
- ocraBmuecs 120 000 py06, obnaratotes o ctaBke 2%
ECH = 280 000 x 26% + 320 000 x 10% + 120 000 x 2% = 72 800 + 32 000 + 2 400 = 107
200 py0
[Ikana craok ECH npuMeHsieTcs K BbIILIATaM KaXA0MY OT/IeJIbHOMY PaGOTHHKY.
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SAO0AYA 1 -12

Section 1 (PIT1)

Boga INonunkoB, padortaromuiit B 3AO «I[loHYHK» TIO TPYAOBOMY JOTOBOPY, Hoxyumi B 2009

r. oT 3A0 «IToHYHK» clenyroIIre BUIBI TOXOOB, THIC. PyO.:
3apabotHyto mary / salary

Ilpemuro mo pe3yipraraM pabOTHl 3a roja (HA4YKMCICHAa B TEKYIIEM TOXY,
BHIIJIAYSHA B CIIAYIOIEM Tony) / bonus, accrued in this year, paid in the next
year

Ormutata TeHHHUCHOTO a00HEMeHTa / corporate sports benefit

Ormtaty MoOMIIBHOTO Tene(hoHa, UCTob3yeMoro BoBo# Aiist MPOM3BOACTBEHHBIX
(50%) u nmuuneix Hyxa (50%) / personal mobile phone reimbursement, partial
use for business (50%) and personal purposes (50%)

OnnaTty mosuca 100pOBOJIBLHOIO MEIUIIMHCKOro cTpaxoBaHusi BoBel (50% —
BKIIFOUEHO B PacXOJbl, YMEHBIIAOIINE MPUObUTH, OCTATHHOE CIHCAHO 33 CUeT
qucToi IpudkLn)/ voluntary medical insurance, 50% deductible

Komnencamuwo cyrounbix no Hopme 1000 py6. B aeHb (HOpMa yCTaHOBJICHA
MpUKa3oM 1o opranusanyn) / internal per diem allowance of 1000 RR per day

Ckuaku mpu mokyrnke moHuukoB y 3A0 / special discounts on company’s
products

doToanmnapar, MOJTy4YSHHBIN B OJAPOK HA ICHb POXKACHUSA / corporate gift

TamoHsl Ha OecIUTaTHOE MHUTAHWE, MPEIYCMOTPEHHBIE TPYIOBBIM IIOTOBOPOM/
free meals provided by the contract

Obmaraemyro MaTepHagbHYIO BBITOAY IO OecHpoleHTHoMy 3aiimy ot 3AO0 /
taxable imputed interest on loan given by ZAO

KomneHcanmo 3a MCHONBb30BaHUE JTHYHOTO aBTOMOOWIISI B CIY)KEOHBIX MENSIX
(tompko 10% CcymMMBI BOHNUIO B COCTaB pPacXoJOB, YMEHBIIAOIINX
Hasoroo0aaraeMyr0 TpuObUTE) / reimbursement of personal car usage for
business purposes (10% deductible)

Omnaty 60mpHUYHEIX TUCTOB BOBEI / sick leave

OmnaTy KOMIBIOTEpa, MPUOOPETEHHOro oOpraHm3amuedl y BoBsl  mos
IPOU3BOJCTBCHHBIX HYX / personal property purchase

MarepHanbHyI0 IIOMOILb COTTIACHO 3asiBIICHUIO BOBSI / support payment

B3HOCEI Ha HAKONWMTENBHYIO YacThb TPYHAOBOH IeHCHU / contributions to
“cumulative” part of state pension.

B3Hocsl Ha 10OpOBOJIBHOE NMEHCHOHHOE cTpaxoBaHue BoBbl (50% BKiIIOueHO B
pacxonsl) / voluntary pension contributions (50% deductible)

1. Onpeneante HajoroByio 6azy no ECH.

360
96

159
36

369

46

27
20

60

10

30

45

45

90

2. OﬁLﬂCHl/ITe, Mnmo4YeMy OTACJbHBIC BHABI BBIIIAT HE MO0KHBI BRKJIIOYATHCHA B

Hasiorosyo 0asy no ECH.

3. Paccuuraiite cymmy ECH no perpeccuBHO# mikaJe.
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SELF-CONTROL SHORT QUESTIONS AND MINI-CASES
-

Q1
Slava received the following income in the current year:

a) salary;

b) performance bonus for the last year (accrued in last year);

¢) gain on summer-house sale;

d) dividends from a Russian company;

e) a car as a birthday gift from his girl-friend;

f) casino winning;

g) interest on euro deposit in a Russian bank in excess of 9%;

h) TV as an advertising prize from Pepsi Cola;

1) birthday gift from the company he works;

j) medical insurance for himself;

k) medical insurance for his father;

1) support payment from his employer;

n) free meals provided in the labour contract;

m) free corporate car from his employer;

0) free sports club membership from his employer;

p) compensation for his medicines paid by his employer;

q) compensation of interest on his mortgage loan paid by his employer;
r) payment for his second education related to his current profession made by his employer;
s) taxable imputed interest on bank loan to buy a car;

t) employer’s contribution to “cummulative part” of Slava’s pension.

What items are completely PIT exempt/not subject to PIT in the current year?

Please list here

Q2
Going back to Slava from question 1 please list his income items partially exempt from PIT.

Please list here with indication of exempt limits

Q3

Going back to Slava from question 1 please list his income items taxed at 35%.
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Q4

Going back to Slava from question 1 please list all income items on which there is no withholding
by tax agents (i.e. income must be declared in his tax declaration and PIT must be calculated and

paid by himself).

Please list here

Q5

Petya’s gross salary in January was 20,000 RR. Petya has a 21 y.o. daughter Matilda who is an
“ochny” student at the University. He had no other income in January.

What was the net amount received in January?

a) 17 052
b) 17 400
¢) 17 582
d) 16 182
€) no correct answer

BOIMPOCHI 6-9 MPOIYLEHbI
- .|

Q10
Ivan Bezdomny works at shopping centre as a senior consultant. He is single and has no children.
Number and type of operation Impact on PIT Impact on UST
(all amounts are gross, unless directly state otherwise) | + X — element of + X — element of
taxable income UST base
0 — no impact on 0 — no impact on
taxable income UST

1. Monthly net salary - 15,000 RR. (Please perform a
complex gross-up taking into account standard personal
deductions).

2. Standard personal deductions — to be calculated

3. Free meals valued at 2,500 RR per month, provided to
Ivan in compliance with his labour agreement

4. In January he received in his bank account a
performance bonus of 25,000 RR for the last year.
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MYHKTbI 5 — 20 MPOIMYLLEHbI
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QUESTIONS ADAPTED FROM REAL EXAMS
|

QUESTION 1 Stas Leontiev

Stas Leontiev works as salesman in a gift shop. His monthly gross salary is 25,000 RR. He is married and has
a7 y.o.son.

During the year 2009 he received the following benefits from his employer:

(1) Free meals valued at 5,000 RR per month, which were provided to Stas in compliance with his labour
agreement.

(2) On 22 February 2009 he received a mobile phone, which had a fair market value of 18,600 RR (including
VAT), as a birthday gift. The company paid for this gift out of its after-tax-profits.

(3) On 3 March 2009 he received in his bank account a performance bonus for the year 2008 of 200,000 RR.
The bonus was accrued in December 2008.

(4) On 31 August 2009 as a result of the significant sales volume he produced in the 1-st quarter, Stas was
awarded by a special bonus trip to Italy. The market value of the trip was 65,000 RR.

(5) On 31 May 2009 his employer paid annual medical insurance policies in favour of Stas and his wife. The
cost of policies was 50,000 RR (his own) and 40,000 RR (his wife’s).

(6) On 30 June 2009 Stas decided to purchase a new Ford passenger car, with a market value of 500,000 RR
(including VAT). As Stas was one of its best salesmen, his employer agreed to reimburse him 20% of the
new car’s value.

(7) For his overtime work during the summer weekends, Stas received additional overtime pay of 100,000
RR, in September 2009. His employer treated the overtime pay as a deductible expense for profits tax
purposes.

(8) In October 2009 Stas had four days sick leave due to a sore throat. He received sick leave payments for
the first two days of 700 RR per day and sick leave payments for the second two days of 900 RR per day. The
sick leave payments for the second two days were reimbursed by his employer, who treated them as a non-
deductible expense for profits tax purposes.

(9) In July 2009 Stashad a paid vacation. In accordance with the applicable regulations his vacation pay was
22,000 RR.

REQUIRED:

(a) Calculate the final settlement of Stas’ personal income tax liability (additional payment or
refund) based on his 2009 personal income tax return.

(b) Calculate the unified social tax (UST) payable on Stas’ income for 2009.
In both question parts, show separately the amounts relating to each item listed and clearly

indicate whether the amount is taxable or non-taxable.
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